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Your Next Step On The JLGB Journey
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JLGB Local Groups:
Juniors Attainment Structure

Yedr 6 - in your final year with JLGB Juniors as you start thinking about

your move to senior school, the transformation begins as we help grow
children into young people. As young innovators, you'll get the chance to
try things you haven't yet experienced, like leading games, helping at
your local group and even trialling the Senior age level of JLGB.

Yeadr 5 - From getting your first taste of leadership to J | J_Hj Qf
helping good causes through volunteering, as trailblazers, =

it's time for you to shine. You'll even get to camp under the zm JJ -~ J — o
stars (instead of in cabins) at camp as an extra reward! ff SJ J N CJ;/ S’f

Year 4 - As you build in confidence after your first J | J_Hj Qf

year with JLGB, lots of adventure still awaits you. By
now, you may have even been on a Junior Spring or
Summer Camp, or Junior Activity day.

Yeadr 3 = Juniors can now join JLGB from

school year 3. This is your first step on the J j J j j F —
incredible JLGB journey as we light the spark ‘ 7
and introduce you to a wonderful world of ( J Ur ‘ OFr Spark s
fun, friends, activities and adventure! T 7
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JLGB Local Groups:
Members Attainment Structure

Year 13 - As a Senior Young Leader, you are expected to take on a bigger role within JLGB. In order to be promoted
to this prestigious level, you will need to meet set criteria. You will be responsible for peer-mentoring and coaching of [ )
fellow Young Leaders at local groups, camps and events, and you may even get the chance to take on a managerial
role within the Young Leaders Zone at camps. You can also put yourself forward to take on a national JLGB position.

Year 12 - In order to get promoted to Young Leader, you will need to meet set criteria and will then be able to take

on specific roles at local groups, camps and events. You will be expected to mentor younger members and be able
to help facilitate full evenings at JLGB groups. You will also have the chance to apply for different camp roles.

«S1ubabies

Year 11 = entering school year 11, you will automatically be eligible to become an Acting Young Leader. Courses

This allows you into the Young Leaders Zone at camps as well as getting discounts on Israel Tour. You will Israel
be responsible for delivering Fuel sessions at local groups and helping to lead groups at camps. ' L > Tour

Young Leaders

Accredited leadership development will help you to build your teamwork and communication skills.

Yeadr 10 = An amazing transition, where you ‘switch’ from member to leader as you start your
accredited leadership journey at training weekends. All in this year group will be eligible to take

o partinall Switch social events, including at camp. However, in order to be promoted fully to this
E level you will need to meet the criteria in order to gain additional roles and responsibilities. 9
)
o
8 Year 9 - entering school year 9, you will automatically be eligible to be part of any = a
activities designed for ‘Overs’ (school years 9 & 10) at local groups, camps and over J ’JJ"JJ’_\J‘yJ = ‘f_;j CJ 1
events. Year 9 is also the year you become eligible to take part in the Duke of - . '
Edinburgh’s Award (DofE) which is highly subsidised for all JLGB local group members.
Yeadr 8 - After a year of active involvement in your local JLGB group, you
can be promoted to the next level. Extra rewards, badges and discounts
2 can also be earned the more you give back to JLGB. 0
ol
e 3
© Year7-on reaching Senior School age, (or if you transitioned from 5:;
g JLGB Juniors), @ new adventure begins for you! You are expected to r J F ] J Al ‘jJ = ’f RS
partake in activities all designed to help teach you new skills and e w S

develop your sense of teamwork and community.
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JLGB Volunteers:
Adult Leaders Attainment Structure

il
5 National Volunteer Executives = Those appointed onto the National Executive Committee, chaired by %
= the JLGB Chief Executive, help to plan the year ahead, and guide all the teams responsible for local groups, a0
@ Wwellbeing, development and event logistics. The committee also includes nominated youth representatives. -
(o)
g Camp & Event Directors - Taking on the running of a JLGB camp or event is no mean feat and is not always camp
g without its challenges. Through our Directors Fellowship programme, we will offer to train a number of leaders each T J
year with the skills and tools they need to deliver high quality, safe and highly memorable programmes.
Group Leaders & Team Managers - Once you've been on a team, why not take our
3 managers course, and lead your own? There’s plenty of national, regional and local teams to lead,
° including on training, welfare and social teams, and maybe even running your own local group!
o
£ Team Roles - In support roles, you will be part of one of the many teams involved
O insupporting the betterment of JLGB. Be it assisting local group improvement, event
@ planning or a department delivering on camp, there’s plenty of roles to apply for, and
- training will be available to ensure you are ready to make a huge difference.
Yeadr 3 - As a senior youth worker supporting your group leader at your local
..2 group, the next Ieyel is designed to giye you the chance to §pecic1|ise, e.g.,inAlvV ~Y fjw'ﬁ] olg Jf__ CJ LJH
o eqU|!oment, catgrlng, mental health, first aid, bgndsmon Skl|.|S among others. CPD \ -~
> sessions that will help enhance your careers will also prove invaluable. /olunteer
1)
ﬁ Year 2 - Building on the strong foundations of Year 1, you'll get the
Q. chance to delve deeper into useful areas, including risk assessment,
& event planning, inclusion & welfare support, and mentoring skills.
O
q Year 1= From leadership, teamwork, communication,
T Ppersonal development, first aid and safeguarding, all leaders
Q receive basic training in these vital areas. You will also
3 receive hands on training on activity delivery and classroom

control, and every new leader will receive their own mentor.
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Management

Getting Things Done and Moving JLGB
Forward From Strength to Strength

VERSION 2 — AS AT 5" DECEMBER 2023




Management of Volunteer Roster

Events &

Local Group
Support

Wellbeing Development

JLGB Management
Support for you, your group and events

& Safety & Recognition Socials

Inc. Volunteers Retention,
Awards and Promotions

Youth Leadership Training
Josh Neumann & Josh Shelley Lavie Rabinowitz & Emmnma Morris Click Here to pr

Young Leaders Liaisons
Simone Silver & Aviva Sandler

Junior Leaders (18+)
Sam Steinberg

Behaviour & Security Adult Development

Coaching/Mentoring

Linda Diamond we: Jess Schwartz Alex Diamond

Inc. Statutory Requirements

Group Admin

! Member Socials & Events
(Dates, Venues, & Outings)

Ethan Fox

Fuel Support Young Leader Socials

B

O

Rosie Haftel & Emily Diamond Sarah Kaye

Programming Inclusivity Student Age Events

Jess Shine

Click Here to Apply Click Here to Apply

Adult Socials

Alice Brostoff

Fundraising

Safeguardin
9 9 Ellie Palmer

Click Here to Apply

Neil Martin oBt (Lead), Ben De Jong (Trustee)

Stefan Clark, Anthony Moran, Linda Diamond wse

Roles will be held by both volunteers and staff in greater collaboration to achieve JLGB strategic goals. NB. Catering & Logistics Teams (QM Dept) will reformed in 2024.
Some roles will be filled some by application. Information Correct as at 5™ December 2023.


https://www.jlgb.org/volunteerroles
https://www.jlgb.org/volunteerroles
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